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New Hampshire Association of Counties

May 2010 Benefits Survey (*Grafton, Hillsborough and Sullivan on July 1 fiscal year)
Health Insurance
	County

	Insurance Company
	Annual Premium
	County 
%
	Employee %

	
	
	Single
	2 Person
	Family
	
	

	Belknap

(effective 7/1/10)
	Primex – Harvard Pilgrim HMO High
$10 Option (4J)

Primex – Harvard Pilgrim POS High

$10 Option (4M)

Incentive to opt out 


	$6,812.04
$7,369.32

$500
	$13,573.68
$14,688.24

$1,000
	$18,685.44
$20,221.32

$1,500


	93.5% Single
95% 2 Person

95% Family

87% Single

91.5% 2 Person

92.5% Family


	6.5% Single
5% 2 Person

5% Family

13% Single

8.5% 2 Person

  7.5% Family



	Carroll
	Primex – Harvard Pilgrim HMO
Teamster
	$6,315.36
$6,756.00
	$12,636.08
$14,292.00
	$17,169.84
$17,496.00
	80%
80%
	20%
20%

	Cheshire
	Cigna
	$10,129.68
	$15,192.00 (4)
$20,372.16 (5)
	$22,723.20
	84% Single
83% E/C, 2P & Fam
	16% Single
17% E/C, 2P & Fam

	Coos
	Primex – Harvard Pilgrim High Option
	$7,038.36
	$14,077.20
	$19,135.80
	85% Single
80% 2P & Fam.
	15% Single
20% 2P & Fam.

	*Grafton

(effective 7/1/10)
	Anthem – Matthew Thornton 
    TPA  -     LGC

Incentive to opt out - $1,800 for FT employees with health insurance through spouse/partner; if 2 FT Grafton employees – second spouse $900 with 2 person/family plan.

	$6,773.52

	13,497.84
	$18,156.
	86%
80%
	14% (1)
20% (2)

	
	
	
	
	
	
	

	*Hillsborough

(FY 2010)
	Plan 1                                                          Harvard Pilgrim HMO – High             Harvard Pilgrim HMO – Low                 Harvard Pilgrim POS                                Plan 2                                                      Harvard Pilgrim HMO – High             Harvard Pilgrim HMO – Low                 Harvard Pilgrim POS
	Plan 1                   $6,456.36
$5,515.80

$7,528.32

Plan 2
$5.681.52

$5,515.80

$7674.24
	Plan  1 $12,913.20

$11,048.64

$15,056.64

Plan 2
$13,163.16

$11,048.64

$15,348.24
	Plan 1
$17,432.40

$14,944.56

$20,326.44

Plan 2
$17,769.96

$14,944.56

$20,720.16
	Plan 1
77.50%

77.50%

74.00%

Plan 2
80.00%

80.00%

80.00%
	Plan 1
22.50%

22.50%

26.00%

Plan 2
20.00%

20.00%

20.00%

	Merrimack

(2010)

	Non-Union & ICWUC Union
Anthem Blue Choice

Anthem Matthew Thornton

SEA Union

Anthem Blue Choice

Anthem M.T. Blue

Incentive to opt-out - $3,000 with proof of coverage
	$8,332.44

$7,983.96

$8,834.64

$8,404.20
	$14,165.16

$15,967.92

$17,669.16

$16,808.28


	$22,497.48

$21,556.68

$23,853.48

$22,691.16
	90% Single

  85% 2 Person

90% Single
85% 2 Person

80% Family
	10% Single

15% 2 Person

10% Single

15% 2 Person

80% Family

	Rockingham
	Non-Union Employees
Fiserv-Premium Option

Fiserv-Basic Option

Corrections Officer Union
Health Trust Blue Choice NH POS

Deputy Sheriff’s Union

Health Trust – M.T. Blue HMO
Northern NE Benefit Trust Anthem HMO
	$8,196.24

$4,801.44

$7,346.64

$6,846.48

$6,912.00
	$16,266.00

$9,476.52
$14,693.16

$13,692.96

$13,800.00
	$21,914.76

$12,748.92

$19,835.76

$18,485.52

$17,904.00
	80% (3)

83% (3)

90% Single

80% 2 P

80% Fam

90% Single

80% 2 P

80% Fam

81%
	20%

17%

10% Single

20% 2P

20% Fam

10% Single

20% 2 P

20% Fam

19%



	Strafford
	Harvard Pilgrim HMO
Harvard Pilgrim Mid-Option

Harvard Pilgrim POS
	$7,994.64
$7,438.80

$8,908.92
	$15,989.04
$14877.48

$17,817.96
	$21,583.56
$20,083.20

$24,046.20
	83% Single
85% 2 P

86% Fam
88% Single
90% 2 P

91% Fam
76% Single
78% 2 P

78% Fam
	17% Single
15% 2 P

14% Fam
12% Single
10% 2 P

9% Fam
24% Single
22% 2 P

22% Fam

	Sullivan

(FY 2011

Eff. 7/1/10))
	Harvard Pilgrim HMO (Primex)
Mid 10 option (Rx 0/20/30)

Incentive to opt out - $2,400 with proof of other coverage
	$8,886.72
	$17,759.04
	$24,149.52
	Union
80% 
Non-Union

90% Single
83.5%  2 P

80% Fam
	Union
20% 
Non-Union

10% Single
16.5% 2 P

20% Fam


Dental Insurance
	County

	Insurance Company
	Annual Premium
	County 
%
	Employee %

	
	
	Single
	2 Person
	Family
	
	

	Belknap
	Northeast Delta Dental
	$580.80
	$982.20
	$1,661.40
	0%
	100%

	Carroll
	Northeast Delta Dental
	$190.68
	$391.44
	$676.32
	Single Plan
	Difference

	Cheshire
	Cigna
	$304.32
	$726.60 (4)
$641.52 (5)
	$1,019.16
	60% Single
39% E/C

37% 2 P

31% Fam
	40% Single
61% E/C
63% 2 P

69% Fam

	Coos
	No Dental Insurance
	
	
	
	
	

	Grafton
(effective 7/1/09)

	Ameritas
	$433.44
	$960.96(4)
$855.84(5)
	$1,383.36
	0%
	100%

	Hillsborough
	Plan 1
Northeast Delta Dental
Plan 2
Northeast Delta Dental
	Plan 1
$446.64
Plan 2

$446.64
	Plan 1

$762.12
Plan 2

$762.12
	Plan 1

$1,263.60
Plan 2

$1,263.60
	Plan 1

80.00%
Plan 2

85.00%
	Plan 1

20.00%
Plan 2

15.00%

	Merrimack (2010)
	Northeast Delta Dental
	$356.52
	$663.96
	$1,373.52
	100%
	0%

	Rockingham
	Non-Union Employees
Delta Dental
Corrections Officer Union

Delta Dental
Deputy Sheriff’s Union

Northern NE Benefit Trust
	$367.92

$367.92

(7)
	$708.00

$708.00

(7)
	$1,122.72

$1,122.72

(7)
	100% (6)

100% (6)
	0%

0%

	Strafford


	Northeast Delta Dental
	$413.52
	$834.12
	$1,386.84
	100% Single
49% 2 P

30% Fam
	0% Single
51% 2 P

70% Fam

	Sullivan
	Northeast Delta Dental (LGC)
	$442.80
	$837.24
	$1,425.12
	Union
85% Single
83.5% 2 P

78% Fam
Non-Union

100% Single
86% 2 P

80% Fam
	Union
15% Single
16.5% 2 P

22% Fam
Non-Union

0% Single
14% 2 P

20% Fam


(1) Hired before 7/1/03

(2) Hired after 7/1/03

(3) Based on the cost for F/T employees only. P/T over 24 hrs are eligible, but prorated based on # of hours.
(4) Employee/Child

(5) 2 Person

(6) For F/T employees.  P/T employees over 24 hrs. cost is prorated based on # of hours worked.

(7) Included in price of health.
�











